
I F YOU HAVE TH E RIG HT TO WORK

DON'T LET ANYON E TAKE IT M
I f you have the skills, experience, and legal right
I to work, your citizenship or immigration status
I shouldn't get in the way. Neither should the
place you were born or another aspect of your
national origin. A part of U.S. immigration laws
protects lega I ly-a utho rized worke rs f ro m d iscri-
mination based on their citizenshíp status and
national origin. You can read this law at
8 U.S.C. S 1-324b.
The lmmigrant and Employee Rights Section
(lER) may be able to help if an employer treats
you unfairly in violation of this law.

The law that IER enforces is 8 U.S.C. 5 L324b. The
regulations for this law are at 28 C.F.R. Part 44.

Call IER if an employer:

Does not hire you or fires you because ofyour
national origin or citizenship status (this may
violate a part of the law at
8 U.s.c. S 132ab(aX1-))

Treats you unfairly while checking your right to
work in the U.S., including while completing the
Form l-9 or using E-Verify (this may violate the
law at 8 U.S.C. 5 132ab(aXl) or (aX6))
Retaliates against you because you are speaking
up for your right to work as protected by this law
(the law prohibits retal¡ation at
8 u.s.c. 5132ab(aXs))

The law can be complicated. Call IER to get more
information on protections from discrim ination
based on citizenship status and national origin.

lmmigrant and Employee Rights Section (lER)

1-800-2ss-7688 TTY 1-800-237-2sLs

www.iustice.eov/ier

IER@usdoi.eov

U.S. Department of Justice, Civil Rights Division, lmmigrant
and Employee Rights Section, January 2019

This guidonce document is not intended to be ø final ogency octíon, hos no legolly binding effect, ond hos no force or effect of low. The document møy be rescinded or
modifíed ot the Department's discretion, in accordonce with opplicoble laws. The Department's guidance documents, including this guidonce, do not estoblish legolly
enforceable responsibilitíes beyond what is required by the terms of the applicoble stotutes, regulatíons, or binding judicial precedent. For more informatíon, see
"Memorandum for All Components: Prohibition of lmproper Guidonce Documents," from Attorney Generol Jefferson B. Sessions lll, November 76, 2077.


